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EXECUTIVE SUMMARY

Quarter at a glance:
* The Canadian Apprenticeship Service, previously worth
$5,000 to $10,000 per apprentice, is currently paused,

which may affect employers who were planning to apply
based on its previous availability.

» The Apprenticeship Training Grant, worth up to $16,000,
and the Red Seal Completion Bonus, worth $5,000, are
both officially announced and moving toward
iImplementation, though no confirmed launch dates have
been set.

* Employer incentives remain concentrated in three
provinces within the current Navigator: Ontario, up to
$17,000 through the Achievement Incentive; Nova Scotia,
$25,000 to $30,000 through START; and British Columbia,
$4,000 to $9,000 through a tiered Training Tax Credit.

* Legacy AIG and ACG grants remain closed.

Funding programs changed this quarter. The more important
change is that employers who assume funding remains
available without confirming it now face real planning risk.

This snapshot reflects verified status as of the publication
date above, not a completed-quarter review. Several federal
and provincial programs were updated, remained available,
or moved toward implementation during this period.

The most significant development so far this quarter is not the
launch of a funding program. It is the change in availability of
an existing one. The Canadian Apprenticeship Service,
previously listed as active, is currently paused while
Employment and Social Development Canada renews the
program.

At the same time, the federal government has officially
announced two apprenticeship incentives under the Team
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Canada Strong initiative, set to take effect during the 2026 to
2027 period. Provincial employer incentives also remain
available in parts of Canada, although coverage continues to
vary significantly by province.

For employers, apprentices, and industry organizations, the
lesson this quarter is straightforward: assumptions about
funding can become outdated quickly. Reviewing current
program status before making hiring or training decisions
remains essential.
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ABOUT THIS PUBLICATION

Funding Outlook is BLCKTrades' quarterly intelligence
publication tracking important changes in Canada's skilled
trades funding landscape. Rather than listing every available
program, each issue focuses on what changed, why it
matters, and what decisions deserve another look.

OUR EDITORIAL STANDARD
Verified Evidence: facts supported by official or otherwise
attributable sources.

Editorial Judgment: interpretation derived from that
evidence.

Future Developments: officially announced changes that
have not yet taken effect.

Where evidence is incomplete, we say so rather than
speculate.
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CURRENT LANDSCAPE

Tradespeople and Apprentices

Two federal programs remain available to support
apprentices during training. The Canada Apprentice Loan
provides eligible apprentices with up to $4,000 in interest-free
loans per period of technical training. Federal interest on
Canada Apprentice Loans was permanently eliminated
effective April 1, 2023, including on loans already in
repayment. Employment Insurance during technical training
also remains available for eligible apprentices while attending
approved in-school training, subject to program requirements.
Together, these programs provide important federal financial
support for eligible apprentices during training.

Employers

Several employer-focused incentives remain available,
although they differ considerably by province. Ontario
employers may be eligible for the Ontario Achievement
Incentive, which provides payments of up to $17,000 for
supporting eligible apprentices through completion. Nova
Scotia continues offering support through the START
program, helping employers offset hiring costs for eligible
workers. British Columbia offers a different mechanism
entirely: a Training Tax Credit for Employers, structured in
three tiers rather than a single payment. A basic credit
provides up to $4,000 for the first 24 months of non-Red Seal
training, a completion credit adds up to $2,500 to $3,000
depending on level, and an enhanced credit adds up to
$2,000 for First Nations individuals or people with disabilities.
Across Canada, the Canada Job Grant remains available
through provincial delivery, helping employers cover a portion
of eligible training costs.

Canada does not have one employer funding system. It has
multiple provincial systems that happen to share a common
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purpose, with different eligibility rules, funding levels,
application processes, and in British Columbia’'s case, a
fundamentally different delivery mechanism.

DECISION INSIGHT
The value of an incentive depends on how and when it is
received, not just on its headline dollar amount.

Training Organizations

Training providers continue to have access to project-based
federal funding designed to strengthen apprenticeship
capacity. Current opportunities include the Union Training
and Innovation Program and training equipment funding
available through the Canadian Apprenticeship Strategy.
Unlike employer incentives, these programs are designed to
strengthen the training system itself rather than support
individual hiring decisions.

New This Quarter

Earlier this year, the federal government officially announced
two apprenticeship incentives under the Team Canada
Strong initiative. The Apprenticeship Training Grant will
provide eligible registered apprentices with up to $16,000
during mandatory in-class technical training. The Red Seal
Completion Bonus will provide a one-time payment of $5,000
upon successful completion of a Red Seal trade. Both have
been officially announced, with implementation expected
during the 2026 to 2027 period. Status should continue to be
monitored as further details become available.

DECISION IMPLICATION

Action this quarter, not later:

* Identify which upcoming apprentices and Red Seal
completions would likely qualify.

* Collect the documentation now, before either program
opens for applications.
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» Do not budget either amount as available funding until an
application is actually open.

* Assign one person to check for implementation updates
monthly.

Funding Outlook, Issue 001, 7



WHAT CLOSED

AIG and ACG grants remain closed to new applicants. No
additional funding programs tracked in the BLCKTrades
Funding Navigator have closed so far this quarter.

WHAT CHANGED

The most significant change so far this quarter is the status of
the Canadian Apprenticeship Service, which moved from
Active to Paused while Employment and Social Development
Canada renews the program. Employers who have relied on
this program, or planned to apply based on its previous
availability, should confirm current status directly before
assuming applications remain open.

For employers planning apprenticeship hiring, the distinction
between paused and closed matters. A paused program may
return, but it should not be treated as available until official
confirmation is published. No other program tracked in the
Navigator has changed status so far this quarter.

DECISION IMPLICATION

Action this quarter, not later:

* Revisit any current hiring or budget plan that assumed
this program was still accepting applications.

» Confirm directly with Employment and Social
Development Canada whether a specific application is still
viable before committing time or budget to it.

* Do not treat this program as available again until an
official reopening is published.

The durable lesson: funding availability should be treated as a variable, not a constant. Confirm program status before making

commitments that depend on it.

EMERGING PATTERNS
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(BLCKTRADES PERSPECTIVE)

This section reflects BLCKTrades' editorial judgment, applied
to the evidence already presented above it. It is not an
additional set of verified facts.

Pattern 1: Geographic concentration, and a mechanism worth noticing

Within the current Navigator, three provinces carry confirmed
employer-side incentives with public dollar figures. Ontario
offers up to $17,000 through the Achievement Incentive.
Nova Scotia offers $25,000 to $30,000 through START.
British Columbia offers $4,000 to $9,000 through a Training
Tax Credit.

This reflects what has been verified and confirmed so far, not
necessarily the full picture. An employer outside these three
provinces should not assume no equivalent support exists
simply because the Navigator does not yet list one. More
specifically, British Columbia's program is not simply a
smaller version of Ontario's or Nova Scotia's. It is a tax credit,
not a direct grant, meaning the timing and mechanism of
receiving support differs, not just the amount. An employer
who assumes all provincial incentives arrive the same way
may plan around the wrong cash flow. Has your business
checked directly with your own provincial government for an
equivalent incentive, and confirmed whether it arrives as a
grant or a tax credit, rather than relying on the Navigator
alone to confirm its absence or assuming it works like the
others?

DECISION IMPLICATION

Action this quarter, not later:

« Before counting a provincial incentive toward this year's
cash flow, confirm whether it pays out directly or reduces a
future tax bill.

* Do not treat a grant and a tax credit of the same nominal
value as arriving on the same schedule.
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» Check your own province directly rather than relying on
the Navigator alone to confirm an incentive's absence.

The durable lesson: similar-looking incentives can produce very different financial outcomes, because grants, tax credits, and
reimbursements affect cash flow differently.

Pattern 2: A naming gap with a documented precedent

An official evaluation of the discontinued Apprenticeship
Incentive Grant and Apprenticeship Completion Grant found
that many recipients learned about the grants only after they
had already entered their apprenticeship, rather than
beforehand as intended, and that many eligible
non-applicants mistakenly believed they did not qualify.

The Apprenticeship Training Grant and Red Seal Completion
Bonus are administered under the Team Canada Strong plan
name, not under either grant's own name, the same structural
gap already documented as a barrier in the discontinued
programs above. Are you searching for this funding by the
plan name that made headlines, or by the specific grant name
that actually administers the payment?

Whether this pattern repeats will become clearer in future
issues of Funding Outlook.
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QUESTIONS

* Are we relying on a funding program that is no longer
accepting applications?

* Are there provincial incentives we have not reviewed?

» Should upcoming apprenticeship hiring plans be revisited
given the Team Canada Strong timeline?

* Which announced programs are worth preparing for now,
before they open?

WHAT EMPLOYERS SHOULD WATCH NEXT QUARTER

» The Canadian Apprenticeship Service's renewal status.
Employment and Social Development Canada has stated it
is working to renew the program, though no confirmed
reopening date has been announced.

» The implementation timeline for the two Team Canada
Strong apprenticeship incentives, both currently set for the
2026 to 2027 period without a more specific confirmed
date.

* Any provincial budget announcements that may introduce
or change employer-side incentives beyond Ontario, Nova
Scotia, and British Columbia.
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KEY DATES

Canadian Apprenticeship Service: paused, renewal date
not yet confirmed.

Apprenticeship Training Grant and Red Seal Completion
Bonus: implementation expected during the 2026 to 2027
period, specific date not yet confirmed.

AIG / ACG: closed, no reopening announced.

LOOKING AHEAD

Not predictions. Not opinions. Before publishing Issue 002,
BLCKTrades will be monitoring the following developments:

» Canadian Apprenticeship Service renewal status.

* Confirmed implementation details for the Apprenticeship
Training Grant and Red Seal Completion Bonus.

* Any new provincial employer incentive announcements.

* Any further changes to programs currently listed as active
in the Navigator.

What we are really watching is not only new funding. It is how
changes in funding alter the decisions employers make.

METHODOLOGY

Every program referenced in this report is linked to its official
government or provincial source. BLCKTrades distinguishes
between verified evidence, editorial judgment, and future
developments that have been officially announced. Programs
without public confirmation are intentionally excluded.
Unverified announcements, media speculation, and unofficial
summaries are not treated as evidence for this publication.
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APPENDIX

NAVIGATOR SNAPSHOT
Every entry reflects the live BLCKTrades Funding Navigator as of July 30, 2026.
Status definitions: Active means currently accepting or available. Paused means temporarily unavailable pending government

action. Closed means no longer accepting applications. A date range such as 2026 to 2027 means officially announced but not yet
implemented.

Program Amount Status Source

APPRENTICES

Canada Apprentice Loan $4,000 / period Active pca-cal.ca

El During Technical Training Varies Active canada.ca

Apprenticeship Training Grant Up to $16,000 2026 to 2027 pm.gc.ca

Red Seal Completion Bonus $5,000 2026 to 2027 pm.gc.ca

AIG / ACG Grants Not listed Closed canada.ca

EMPLOYERS

Ontario Achievement Incentive Up to $17,000 Active ontario.ca

Nova Scotia START $25,000 to $30,000 Active nsapprenticeship.ca

B.C. Training Tax Credit $4,000 to $9,000 Active gov.bc.ca
(tiered)

Canadian Apprenticeship Service $5,000 to $10,000 / Paused canada.ca
apprentice

Canada Job Grant Up to 2/3 of cost Varies by province ontario.ca

TRAINING ORGANIZATIONS

Training Equipment Funding (UTIP Project-based Active canada.ca

stream)

Union Training and Innovation Project-based Active canada.ca
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Complete source URLSs for every program above are maintained in the live BLCKTrades Funding Navigator at bicktrades.ca. The
live Navigator includes program updates between quarterly reports.

Last Verified: July 30, 2026
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CONTINUE THE CONVERSATION

Did we miss a program? Has a funding status changed? Are
you seeing something in your province we should
investigate?

Help improve the next issue. Reach out through
bicktrades.ca.

Continue exploring Canada's skilled trades ecosystem at
blcktrades.ca. Access the live Funding Navigator, future
reports, and updates as they are published.

Programs change. Decisions follow. Better information helps
them happen earlier.

BLCKTrades exists to help Canada's skilled trades
ecosystem see important changes early, understand what
they mean, and make better decisions before those changes
become expensive.
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FRONT MATTER

© 2026 BLCKTrades.

This publication may be shared and forwarded in its
complete, unaltered form with attribution to BLCKTrades.
Excerpts may be quoted with appropriate attribution.
Commercial republication, modification, or use of
BLCKTrades branding requires permission.

Funding Outlook is an independent publication intended for
informational and educational purposes. While every effort is
made to verify information against official government and

public sources, funding programs may change without notice.

Readers should always confirm eligibility, deadlines, and
program status with the relevant administering organization
before making financial or business decisions.

Nothing in this publication constitutes legal, accounting, tax,
or financial advice.

Funding Outlook is published by BLCKTrades as part of its ongoing effort to improve decision-making across Canada's skilled

trades ecosystem.

Funding Outlook, Issue 001, 16



